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DLSU-D Welcomes Intern from La Salle Centro
Universitario Madrid

De La Salle University-Dasmarifias (DLSU-D) officially welcomed Ms. Amaia Ochoa
Herrera, an Education and Social Sciences student from La Salle Centro
Universitario, Madrid, for a three-week international internship program running
from February 2 to 23, 2026.

Ms. Herrera was formally received by Dr. Nor Cachuela, Vice President for Global
Engagement and External Relations, together with Dr. Irene Gueco, Director of the
Linkages and Scholarship Office, and Ms. Agnes Olarte, International Mobility
Officer.

As part of her immersion, Ms. Herrera was officially introduced to the residents of
Bahay Pag-Asa, where Sister Sonia will be facilitating her internship. This placement
is designed to provide her with meaningful, hands-on experience in community
engagement and social development, allowing her to render her duty hours under

dedicated mentorship.
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CLAC Faculty Exchange Contract Signed for CHRIST
University Engagement

The Philosophy and Psychology Department’s Dr. Jemerson Dominguez is heading
to CHRIST University, Bangalore, for a faculty exchange program this February.
During the 'Behavioral Confluence 2026' event (Feb 12-14), he will engage the
international academic community as a featured presenter and guest lecturer.

To formalize this engagement, the OVPGEER held an official contract signing on
February 4, 2026. This partnership highlights the University’s commitment to
internationalization, research excellence, and global scholarly exchange.

The signing was attended by Dr. Nornelyn Cachuela (Vice President for Global
Engagement and External Relations), Dr. Edwin Lineses (Dean of the College of
Liberal Arts and Communication), Mr. Loreto Camiloza (Chair of the Philosophy and
Psychology Department), Dr. Irene Gueco (Director of the Linkages and Scholarship
Office), and Ms. Agnes Olarte (International Mobility Officer).
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DLSU-D and SM City Dasmariiias Finalize Strategic
Partnership

De La Salle University-Dasmarinas (DLSU-D) and SM City Dasmarifas, a key
member of the SM South Luzon mall cluster, met to finalize the details of their
strategic partnership anchored in education, employability, and community
development, culminating in the scheduling of a formal Memorandum of
Understanding (MOU) signing to seal their commitment to collaboration.
Representing SM City Dasmarifias were Ms. Kristine Abayon, Senior HR Manager,
and Ms. Mariel Calilan, HR Officer. DLSU-D’s delegation was led by the Office of the
Vice President for Global Engagement and External Relations (OVPGEER) and the
Basic Education Division (BED).

The productive meeting focused on solidifying collaboration across three critical
pillars: strengthening internship and employment pathways to bridge the gap
between academia and industry, advancing learning and capacity-building
initiatives that equip students and educators with future-ready skills, and
amplifying corporate social responsibility (CSR) efforts.
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DLSU-D and First Aviation Academy (FAA) Discuss
Multi-Disciplinary Career Pathways

PTC Aviation and First Aviation Academy (FAA) General Manager Mr. Rodolfo Dino Z.
Santos, alongside Mr. Richard Tanglao, Sales and Marketing Manager for Aviation at
PTC Holdings, met with the College Deans of De La Salle University-Dasmarifas
(DLSU-D), to explore multi-disciplinary career pathways.

As a premier flight training center located in Subic Bay, PTC Aviation and First
Aviation Academy are widely recognized for their elite pilot cadetship and state-of-
the-art Tecnam fleet. Beyond flight training, the academy aims to provide a holistic
industry experience through a structured On-the-Job Training (OJT) program. This
initiative would allow students from the Colleges of Business Administration and
Accountancy (CBAA), Engineering, Architecture and Technology (CEAT), Liberal Arts
and Communication (CLAC), and Tourism and Hospitality Management (CTHM) to
gain hands-on experience in specialized areas such as aircraft maintenance,
aviation logistics, corporate communications, and premium guest services.
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CEAT's Architecture Department and PHILASA
Meet to Plan Architecture Curriculum

The College of Engineering, Architecture, and Technology (CEAT) officially welcomed a delegation
from the Philippine Architecture Schools Association (PHILASA) to discuss the development of dual-
degree pathways for architecture programs.

The PHILASA delegation was led by Arch. Jean Cornejo (Enderun Colleges), President of the PHILASA
Executive Board, joined by distinguished deans and representatives from member institutions.
Representing the DLSU-D Architecture Department were Dr. Natalie Pineda (Dean), Arch. Scissel
Naing (Associate Dean), and Arch. Joselito Cillo (Department Chair), alongside key faculty members,
Dr. Antonio Gutierrez, Jr., Arch. Asuncion Bilono, and Arch. Gideon Bautista.

Hosted by the Office of the Vice President for Global Engagement and External Relations
(OVPGEER), the event was opened by Dr. Nor Cachuela, who highlighted the University’s
commitment to internationalization and institutional synergy. This strategic dialogue aims to elevate
the global competitiveness of Filipino architecture graduates by aligning local curricula with
international standards.

The morning session featured two strategic presentations: Dr. Irene Gueco (Linkages Office) detailed
the University’s internationalization framework and partnership initiatives, while Dr. Aims Rocina
(Director, University Office) showcased DLSU-D’s best practices in fostering a collaborative research
culture.

As the premier national organization representing the deans and heads of architecture institutions
across the country, PHILASA plays a pivotal role in shaping the standards of Filipino architectural
education. Their collaboration with DLSU-D underscores a shared mission to bridge the gap between
local academic excellence and global professional practice.




DLSU-D Welcomes Inbound Faculty from Christ
University, India
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De La Salle University-Dasmarifas officially welcomed faculty exchange delegates
Dr. Rupali Sunil Wagh and Dr. Jeno Lovesum Selvaraj Paul from Christ (Deemed to
be University), India, on February 16, 2026. Held at the SGPSCL Boardroom, the
ceremony was led by University Provost Dr. Christian George Francisco and VP for
Global Engagement and External Relations Dr. Nor Cachuela, alongside leadership
from the College of Information and Computer Studies (CICS) and the School of
Innovative and Flexible Learning.

From February 16 to 20, the delegates will participate in the International
Conference on Artificial Intelligence (ICAI2026) and conduct specialized sessions
on Empathic Computing and Intelligent Systems. This collaboration highlights
DLSU-D’s commitment to providing students with global expertise in cutting-edge

technology.
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DLSU-D Hosts Southern Luzon State University for
Strategic Benchmarking

——

De La Salle University-Dasmarinas (DLSU-D) hosted a benchmarking delegation
from Southern Luzon State University’s (SLSU) College of Arts and Sciences,
focusing on Mathematics and Natural Sciences. The visiting team—composed of
Dott. Wilfredo Barrera, Jr., Dr. Shiela Manzanilla, Dr. Mari Jane Lee, Prof. Essex
Vladimer Samaniego, Prof. Kathleen Pomobi, Prof. Al John Cabafas, and Dr. Robert
Riggs Rondilla—engaged in a comprehensive knowledge exchange to enhance
institutional standards and academic programs.

Conversations were spearheaded by DLSU-D’s academic leads, who shared the
inner workings of their most successful initiatives. Key insights were provided on
Curriculum and Instruction (Dr. Evelyn Obo), Research (Ms. Irish Bautista),
Extension Programs (Dr. Maria Theresa Gochuico), and Linkages (Ms. Agnes Olarte),
Graduate School (Dr. Ma. Virginia Aguilar), Biology (Dr. Wilson Jacinto), Quality
Assurance (Ms. Leonor Amancio), and Faculty Development (Dr. Rowell Paras).

This benchmarking session serves as a testament to the power of academic synergy
in the region by opening doors and sharing blueprints for a future-ready
educational landscape.
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Strengthening Hope Through Home Visits

Today, our team conducted random home visits to households in Bacoor and Imus
to personally meet the parents and guardians of our scholars and to better
understand their stories beyond the classroom.

Each home welcomed us warmly. Although the households differed in structure,
size, and circumstance, one thing remained constant...their deep gratitude for the
scholarship support extended by De La Salle University-Dasmarifias. Many families
shared how the assistance helps ease financial burdens and sustains their
children’s education.

As we listened to their stories, we were reminded that behind every student is a
narrative of sacrifice, perseverance, and faith. These visits strengthened our
commitment to serve through financial assistance, presence, compassion, and
genuine concern. Truly, our scholars and their families are worthy of support in our

little Lasallian ways.



Scholars’ Interview with the Lasallian Brothers

Scholars supported by De La Salle Philippines (DLSP) from different La Salle
schools gathered at the Central House Administration Office of La Salle Green Hills
for a meaningful interview with the Lasallian Brothers. Representing De La Salle
University—-Dasmarifias were Mecaila Lee, Xavier Lance Mendoza, and Zeinin Harret
Napod.

The conversation centered on how the values of Saint John Baptist De La Salle
shape who they are and who they aspire to become. The scholars shared how their
scholarship is not only financial support but a mission that calls them to
excellence, service, and social responsibility.

Leadership was also a key theme of the dialogue. The scholars reflected on how the
Lasallian formation helps them grow as persons—becoming more disciplined,
compassionate, and purpose-driven. The event provided a space for dialogue,
reflection, and shared stories rooted in the Lasallian mission. Inspired by the
Lasallian Brothers, they left the gathering renewed in their commitment to lead

with faith, integrity, and service.
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LCDC, Diocese of Imus, and TAPAT Convene to
Strengthen Social Action Initiatives

On February 9, 2026, a collaborative meeting took place involving the Lasallian
Community Development Center (LCDC), the Diocese of Imus Social Action
Commission, and TAPAT (Taongbayan Action for Participatory Accountable and
Transparent Governance).

The discussion focused on a shared vision: creating meaningful engagements
centered on Justice, Peace, and the Integrity of Creation. It was a truly fruitful
session, with plans now in motion to bring these initiatives to life in the coming
days.

In attendance were:

* Mr. Jerel Tabong - Volunteers and Partnerships Officer, Diocese of Imus Social
Action Commission

* Mr. Arnel Galgo - TAPAT Representative

* Dr. Maria Theresa Gochuico - LCDC Director

* Ms. Jhelyn Relopez - Program Officer, LCDC Community Development Program
* Ms. Iris Diorella Andaya - Program Officer, LCDC QUEST (Service-Learning)
Program

The commitment to building a more just and sustainable world for all remains a
top priority.
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Lasallian Community Development Center (LCDC) and
College of Education (COEd) Meet for TULAYIN Project

The Lasallian Community Development Center (LCDC) and College of Education
(COEd) discussed the interview and assessment results for the TULAYIN Project
conducted within an IP community in Calapan, Mindoro.

This collaboration marks another meaningful step in strengthening community
engagement and ensuring that programs for our indigenous communities are
grounded in their lived experiences, needs, and aspirations.

Moving forward, LCDC and the College of Education remain committed to
fostering inclusive, responsive, and empowering initiatives for our partner

communities.
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AGAPAY 8: Strengthening Mission—Driven Service=Learning
through Community Grounding

The College of Tourism and
Hospitality Management (CTHM), in
partnership  with the Lasallian
Community Development Center
(LCDC), held a Service-Learning
proposal consultation for AGAPAY 8 on
February 4, 2026, at the LCDC Office.

The College of Tourism and Hospitality Management (CTHM), in partnership with
the Lasallian Community Development Center (LCDC), held a Service-Learning
proposal consultation for AGAPAY 8 on February 4, 2026, at the LCDC Office.

The consultation featured the presentation of the LCDC's GK-Piela Training Needs
Assessment (TNA) results, which served as a crucial basis for the planning, design,
and alignment of CTHM’s AGAPAY 8 Service-Learning initiative. Grounding the
program on the expressed needs of the partner community ensures that the
engagement remains relevant, responsive, and transformative.

This collaborative process reflects the Lasallian commitment to Faith expressed
through service, Zeal for mission, and Communion in partnership, while advancing
the goals of SDG 4 (Quality Education) and SDG 11 (Sustainable Communities)
through contextualized learning and community empowerment.

This collaborative dialogue
highlights CTHM and LCDC’s shared
commitment to responsive,

community-grounded, and mission-
driven Service-Learning, ensuring that
student engagements are both
meaningful and impactful for all
stakeholders.




DLSU-D SE Champions Visit Brgy. Tua for
Community-Based Social Entrepreneurship Learning

Fifteen (15) Social Entrepreneurship (SE) Champions from various colleges of De La
Salle University—-Dasmarifas journeyed to Brgy. Tua, Magallanes, Cavite for a
meaningful community exposure led by LCDC Director, Dr. Maria Theresa Gochuico
and LCDC SE Project Officer Rona Serrano, together with SE Champions from
different colleges, faculty from University Research Office (URO) and the National
Service Training Program (NSTP).

The visit went beyond an academic requirement and became an opportunity for
genuine engagement with the community. Participants listened to the stories of
local residents, learned about their livelihoods, and witnessed firsthand the
patience and skill involved in producing Tilbok, a local delicacy shaped by tradition
and resourcefulness. These interactions opened avenues for dialogue and
collaboration, as discussions emerged on how innovation and social
entrepreneurship could further support community initiatives.

In the afternoon, the group visited BaTuFACoop, where farmers and cooperative
members shared their experiences in coffee processing, sustainability practices,
and community-driven enterprise. Their narratives highlighted the importance of
entrepreneurship rooted not only in economic gain, but in trust, shared
responsibility, and collective growth.

The community exposure reinforced the university’s commitment to social
entrepreneurship as a pathway toward inclusive and sustainable development.
Through such engagements, DLSU-D continues to strengthen partnerships where
universities and communities walk together, learn from one another, and co-create

solutions for the common good.




LCDC, Lasallian Mission Division Meet to Integrate
Lasallian Spirituality in QUEST Program

On February 12, 2026, the Lasallian Community Development Center (LCDC) convened a
consultation meeting with the Lasallian Mission Division to refine a landmark institutional
policy: "The Integration of Lasallian Spirituality in the QUEST Program."

Held at the LCDC Office, the session marked a strategic step in evolving the university’s
approach to service-learning, ensuring that the Quality Education through Service and
Transformation (QUEST) Program remains deeply anchored in the charism of St. John
Baptist de La Salle.

The newly developed policy aims to transcend the traditional view of community service as
a mere curricular requirement. By embedding spiritual reflection into the QUEST program,
the university seeks to provide faculty and students with a clear roadmap for
transformative engagement.

The consultation provided a meaningful space for dialogue, feedback, and
recommendations to further enrich the policy from the lens of Lasallian mission and
formation. The insights shared during the meeting were instrumental in refining the policy
to ensure that QUEST remains firmly grounded in faith, formation, and transformative
service.

The LCDC expresses its heartfelt gratitude to the Lasallian Mission Division for their
instrumental contributions. The insights gathered during this deliberation ensure that the
QUEST program will continue to develop graduates who are not only technically competent
but are also spiritually grounded catalysts for social change. Through this policy, De La
Salle University-Dasmarifias reaffirms its commitment to "Teaching Minds, Touching

Hearts, and Transforming Lives."




AIDS Awareness
Campaign

Guided by the Lasallian values of
Faith, Service, and Communion in
Mission, on February 13, 2026, the
TEATRO Lasallliana, in
collaboration with the Lasallian
Community Development Center,
conducted an HIV/AIDS Testing
and Awareness Program for 60
individuals in solidarity with the
LGBTQIA+ community.

The event opened with a meaningful Ribbon-Cutting Ceremony, followed by a vibrant
Parade from the DLSUD Rotonda to the Ugnayang LaSalyano—a powerful expression of
unity, respect for human dignity, and an inclusive community.

Through this initiative, we live out our mission of service to others, building an
inclusive and safe community, and promoting life, health, and dignity for all.
Sama-sama sa isang pamayanang may malasakit, kaalaman, at pagtanggap.

CBAA-Accountancy Department
Service=Learning Activity

On February 18, 2026, the 2nd and 3rd year
Accountancy Students kicked off their 4-day Service-
Learning Activity titled "Numbers that Matter:
Accounting for MSMEs"

This activity, was held at the DLSU-D CBAA-GSB
Room from 8:00 AM to 5:00 PM, and was attended by
approximately 30 Participants.

This brought together representatives from various
Micro, Small, and Medium Enterprises (MSMEs),
Cooperatives, and Out-of-School Youth to enhance
their knowledge with practical accounting.

The final 3 sessions of this Service-Learning Activity
are scheduled for March 4, 11, and 25, 2026.

-

Ty
e




=il

LCDC Conducts Organic Farming Training for BaTuFACoop
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The Lasallian Community Development Center, in partnership with the Office of the
Provincial Agriculturist (OPA), conducted an Organic Farming Training on February
21, 2026 at the Covered Court of Barangay Tua, Magallanes. A total of 35
participants took part in the activity—32 farmers from the Barangay Tua Farmers
Agriculture Cooperative (BaTuFACoop) and 3 Barangay Officials.

Mr. Mario Rotairo, Senior Agriculturist of OPA, facilitated lectures on organic
agriculture, fertilizers and insecticides, providing valuable insights for farmers
engaged in coffee, coconut, and vegetable production. During the demonstration,
Mr. Alvin Espiritu of OPA showcased the preparation of organic fertilizer using fish
gills and trimmings. These practices support sustainable development by
improving the health of farmers and consumers while reducing environmental
impact.

Participants also shared positive feedback, noting that they gained practical and
sustainable techniques in producing organic fertilizers using materials that are
often discarded as waste.

Special thanks to Barangay Tua Captain, Hon. Jonaldo Tampes, and the Barangay
Officials for warmly welcoming the participants and preparing the venue.

By embracing organic practices, we not only improve our harvests but we also
protect our ecosystems. May this serve as a call for everyone to take part in

cultivating a sustainable and environmentally responsible future.
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Lasallian Community Development Center (LCDC)
was honored to accompany the Residencia De La
Salle Aspirants

On February 21, 2026, the Lasallian Community Development Center (LCDC) was
honored to accompany the Residencia De La Salle Aspirants during their
community visit at Gawad Kalinga Piela as part of their preparation for their
upcoming apostolate.

Together with Br. IAigo Riola FSC, President of De La Salle University-Dasmarifias,
and Ms. Melanie Malabanan, LCDC’s Student Engagement and Formation Project
Officer, the aspirants engaged in meaningful discussions with the community to
strengthen their apostolate goals and their Lasallian commitment to service.

This visit marks an important step in building a strong foundation for
transformative and community-centered Lasallian mission — fostering compassion,
collaboration, and genuine accompaniment with the community.
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Service-Learning Consultative Meeting for Sustainable
Development

On February 24, 2026, the Lasallian Community Development Center (LCDC),
through its QUEST Program, together with a faculty representative from the
College of Tourism and Hospitality Management (CTHM), held a consultative
meeting with the nine (9) community leaders and representatives of GK-Piela. The
gathering focused on two upcoming Service-Learning initiatives of CTHM that will
directly engage the partner community: AGAPAY 8 and PASYAL Museo.

The proposed AGAPAY 8 project was presented and carefully discussed during the
meeting. Community leaders actively participated in identifying and discerning the
composition of beneficiaries who will receive eight business starter packages, each
including a mini-stall or portable cart. More than a livelihood initiative, AGAPAY 8 is
envisioned as a seed toward the long-term development of a community-based
social enterprise within GK-Piela.

The dialogue reflected a shared commitment to collaboration, ensuring that the
Service-Learning projects respond meaningfully to the real needs and aspirations
of the community.

Representing LCDC were QUEST Program Officer Ms. Iris Diorella Andaya and
QUEST Project Officer Mr. Lorenzo Centino, Jr., while Ms. Daffodel Cordero
represented the College of Tourism and Hospitality Management.

Rooted in the Lasallian mission of faith, service, and communion, this consultation
affirms our continued dedication to walk with communities in their journey toward

empowerment and sustainable development.
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DLSU=D Delegation Takes Part in the

40th Anniversary of the People Power Revolution

Members of the De La Salle University-Dasmarifias community stood in solidarity
with fellow Filipinos as they joined the nationwide observance marking four
decades of People Power. Participating in the “Tayo ang People Power @40”
gathering on February 25, the DLSU-D delegation took part in activities that
honored the spirit of unity, courage, and active citizenship that shaped our nation’s
history.

The commemoration brought together various sectors through a prayerful march,
meaningful cultural expressions, and a collective program that reaffirmed the call
for integrity, justice, and accountable leadership. By taking part in this milestone
event, DLSU-D echoed the enduring message that People Power lives on through

informed, engaged, and socially responsible citizens.




Hybrid Forum “Apat na Dekada ng EDSA 40: People Power —
Demokrasya, Ano Na?

A hybrid forum titled “Apat na Dekada ng EDSA 40: People Power — Demokrasya,
Ano Na?” was conducted on 25 February 2026, from 2:00 to 4:00 PM, at Tanghalang
Julian Felipe. The activity was organized by the Lasallian Justice and Peace
Commission (LJPC) in coordination with 14 Lasallian schools nationwide, which
participated through Zoom, with each school conducting its own on-site and online
engagements. The forum aimed to revisit and critically examine the state of
Philippine democracy forty years after EDSA I. On-site participants included 57
students from the Political Science and Hospitality Management programs, along
with 9 faculty members.

The forum opened with the talk “Bakit Hindi Napagtibay ang Demokrasya? 40 Taon
Pagkatapos ng EDSA Uno,” which presented an in-depth discussion on the
challenges of democratic consolidation in the post-EDSA period. This was followed
by school-level workshop sessions, where students from the 14 Lasallian schools
engaged in breakout discussions guided by three key questions focusing on
democratic practice, civic engagement, and social responsibility. During the
plenary sharing, DLSU-D was spotlighted, with student participants presenting
their workshop outputs via Zoom alongside two other Lasallian schools. The
activity also served as the platform for the announcement of ArtVocacy 2.0, where
DLSU-D received two Second Place recognitions, one from the Basic Education
Division and one from the College. The forum successfully underscored the
importance of sustained critical dialogue, active collaboration among Lasallian
institutions, and meaningful youth participation in reflecting on the state of
Philippine democracy and promoting its continued strengthening beyond EDSA I.
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LCDC Supports Launch of St. Br. Miguel Academy'’s
First Saturday Gathering in Dasmarifias
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The Lasallian Community Development Center (LCDC) proudly supported the
successful launch of the St. Br. Miguel Academy (SBMA) First Saturday Gathering
held today in Gawad Kalinga Piela with 20 children, aged 5-12 years old, from the
community . This gathering marks the first Saturday class of the FSC aspirants and
contacts, joined by the Residencia Brothers’ Community live-in participants, as part
of their continuing apostolate formation.

This newly opened SBMA chapter in Dasmarifias adds to the growing number of
SBMAs established across various Brothers’ communities, all dedicated to
nurturing young Lasallians in the spirit of Faith, Service, and Communion in
Mission.

During the morning session, the aspirants and contacts engaged in catechism
lessons and values formation activities with children from the Gawad Kalinga (GK)
Piela. community. Through  storytelling, interactive discussions, and
character-building exercises, the session provided a meaningful opportunity for the
participants to live out their mission of evangelization and accompaniment.

SBMA serves as an ongoing apostolate of the FSC aspirants and contacts, aiming to
support public school students by strengthening their understanding of Christian
teachings and core values—an initiative that aligns closely with the Lasallian

commitment to holistic and transformative education.




USG met with AARO, proposed
sustainable solutions to
enhance in-campus student
mobility
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On February 3, 2026, the University Student Government (USG) met with the

Advancement and Alumni Relations Office (AARO) to propose initiatives aimed at
enhancing student campus mobility.

In response to the University’s transition to a 75:25 ratio of onsite to asynchronous
classes, a significant increase in student presence on campus was observed. This
shift has consequently intensified the demand for sustainable, convenient, and
accessible in-campus transportation, particularly for students with classes varying
between academic buildings and facilities situated far apart, a challenge further
impacted by the expansive grounds of the university.

To address this, the USG proposed the provision of a campus bicycle service that
would provide students with free access to bicycles. This initiative aims to offer a
practical and eco-friendly mobility solution while supporting the University’s
sustainability goals and enhancing students’ day-to-day campus mobility.

In addition, the USG is preparing a proposal for the semestral provision of free e-
jeepney rides for the Lasallian community. This initiative seeks to improve
accessibility and help students travel more efficiently between campus buildings

and key facilities.




DLSU-D Explores Potential Collaboration with
Schneider Electric

Schneider Electric, a global leader in energy management and automation,
presented proposed partnership opportunities focused on learning, professional
development, and employment pathways. The meeting highlighted the company’s
commitment to supporting academic institutions by bridging industry and
education.

The Schneider Electric delegation was led by Ms. Maria Catrine Go, Employer
Branding Specialist for the Philippines, and Mr. Andrew Nugraha Patty, Employer
Branding Lead for East Asia. During the discussion, they introduced various
programs and initiatives designed to equip students with practical knowledge and
industry relevant skills, as well as opportunities for internships and future
employment within the company.

University representatives from LSO and AARO engaged in discussions on how the
proposed collaborations align with DLSU D’s mission of providing holistic, industry
responsive education. Both parties expressed optimism about developing
meaningful partnerships that will enhance student learning experiences, career
readiness, and exposure to global industry practices.
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DLSU-D and Australia’s Institute of Surveying and Civil
Design Training: 60 Software Licenses Donated to CEAT

De La Salle University—-Dasmarifias (DLSU-D) formalized a strategic partnership
through a Memorandum of Agreement (MOA) with Australia’s Institute of Surveying
and Civil Design Training (ISCDT) and 12d Solutions Pty Ltd.

A highlight of the partnership is the generous donation of 60 licensed copies of
industry-standard software. This high-value contribution provides Lasallian
students and faculty with hands-on access to global technologies in civil
engineering, surveying, and infrastructure modeling.

The signing ceremony was attended by key administrators from the Office of the
Vice President for Global Engagement and External Relations (OVPGEER) and the
Advancement and Alumni Relations Office (AARO).

This collaboration focuses on:

1. Joint Training: Seminars, workshops, and professional certification programs.

2. Technical Immersion: Field-based training and access to Self-Paced Online
Training (SPOT) modules.

3. Global Standards: Co-development of curricula aligned with international

industry needs and Sustainable Development Goals (SDGs).




Partnership Meeting between

DLSU-D BED and AARO with OLPMC

De La Salle University-Dasmarifias Basic Education Division (DLSU-D BED) and
DLSU-D Advancement and Alumni Relations Office (AARO) had a meaningful
meeting to explore possible program collaborations and joint activities with Our
Lady of Pilar Montessori Center (OLPMC), located in Las Pifias.

The partnership aims to integrate systems that strengthen the support network for
learners, especially students with special needs with diverse skills, to help them
better cope with academic requirements.

Through this collaboration, DLSU-D BED will assist students’ transition to the
mainstream, ensuring continuity, care, and success.

An MOU signing ceremony will follow to formalize this partnership and strengthen
the shared commitment of both institutions.

Together, we commit to inclusive, student-centered and restorative education
where every learner is guided, supported, and empowered.
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Advancement and Alumni Relations Office
Special Learning Session

Empowered and Safe:
What Every Lasallian

Should Know About the
Safe Spaces Act

26 February 2026 | 10:00 AM - 12:00 PM

L]
6 Via'MS Teams Live

Meeting Link: https://bit.ly/4qRFf9e

Scon the QR
Code to Register

. "'?'_-E-'"

Resource Speaker

ATTY. JANSEN A. SAN JUAN

Department of Economy, Plnnmn_g and Development (DEPDev)

The Advancement and Alumni Relations Office (AARO) will host a special learning
session as part of the Internship Program for our graduating students. On February
26, 2026 (Thursday), from 10:00 AM to 12:00 NN via MS Teams, we will conduct a
Safe Spaces Act Seminar to strengthen awareness, protection, and professional
conduct among interns across all programs.

We are honored to welcome Atty. Jansen A. San Juan, a Filipino lawyer and Gender
and Development (GAD) expert, whose insights, coordinated through the Public
Employment Service Office (PESO), will enrich this important conversation on
safety, rights, and respectful working environments.

This initiative upholds our commitment to the Sustainable Development Goals,
particularly SDG 4 (Quality Education), SDG 5 (Gender Equality), SDG 8 (Decent
Work and Economic Growth), and SDG 16 (Peace, Justice, and Strong Institutions)
as we prepare Lasallians to enter workplaces that value dignity, professionalism,
and human rights.

Empowering our graduates. Protecting every space. Advancing the Lasallian

mission.




FULL SCHOLARSHIP EQUIVALENT REPORT

SENIOR HIGH SCHOOL

Second Semester, School Year 2025-2026

FSE Mainstream - FSE Mainstream— | Externally | FSE Special FSE
Academic Non-Academic Funded Program Institutional
4 - Scholarship
Student Population/FTE 29 19 0 0 28
FSE Coming 11.00 13 0 0 24
Tk 0.61% 0.72% 0% 0% 1%
Total Student Population for = _1,816
HEADCOUNT COMPUTATION
Internally Funded Scholarship 48
Externally Funded Scholarship 0
Special Program (Co-Funded Scholarship 0
{LGU), DOLE, NIGHT Class)
Total Headcount : 48
COLLEGE
Second Semester, School Year 2025-2026
FSE Mainstream - | FSE Mainstream — | Externally | FSE Special FSE
Academic Non-Academic Funded Program Institutional
Scholarship
Student Populatlon.’Fl'E 208 208 97 0 513
FSE Count 66 163.00 65 0.00 294
e 0.77% 1.91% 0.76% 0% 3%
Total Student Population for = _8,541
HEADCOUNT COMPUTATION
Internally Funded Scholarship 416
Externally Funded Scholarship 97
Special Program (Co-Funded Scholarship 0
(LGU), DOLE, NIGHT Class)

Total Headcount : 513




FULL SCHOLARSHIP EQUIVALENT REPORT

GRADUATE SCHOOL

Second Semester, School Year 2025-2026

FSE Mainstream - | FSE Mainstream— | Externally | FSE Special FSE
Academic Non-Academic Funded Program Institutional
. Scholarship
Student Population/FTE 3 ) 30 0 33
FRECaunk 2.00 0.00 13 0.00 15
P 0.34% 0.00% 1.46% 0% 2%

Total Student Population for = _891

HEADCOUNT COMPUTATION
Internally Funded Scholarship 3
Externally Funded Scholarship 30

Special Program (Co-Funded Scholarship 0
(LGU), DOLE, NIGHT Class)

Total Headcount : 33

LINKAGES REPORT

INBOUND FACULTY (2)
A.) Christ Deemed to be University, India (2)
1.) Dr. Rupali Sunil Wagh

2.) Dr. Jeno Lovesum Selvaraj Paul

INBOUND STUDENT (1)
A.) La Salle Centro Universitario, Madrid, Spain (1)

1.) Amaia Ochoa Herrera

OUTBOUND FACULTY (1)
A.) Christ Deemed to be University, India (1)

1.) Dr. Jemerson Dominguez

I




LCDC REPORT
PROGRAM REACH

A. Quality Education through Service and Transformation

1. Community Development

Distribution Number Description
HIV/AIDS Awareness Initiative 60 DLSU-D students
Organic Farming Training 30 BaTuaACoop members (farmers)

8 administrators, 8 faculty
20 members, 1 staff, and 2 Lasallian
Brother Aspirants

40th Anniversary of the People
Power Revolution

Apat na Dekada ng EDSA 40: People 57 students, and 9 faculty
Power — Demokrasya, Ano Na?” 66 members
Hybrid Forum
St. Br. Miguel Academy’s First 20 Children, aged 5-12, from Gawad
Saturday Gathering Kalinga Piela
Total 196
2. QUEST Program
Distribution Number Description

Micro, Small, and Medium

Accounting Training for
g & 30 Enterprises (MSMES),

MSMEs )
Cooperatives, and Out-of-
Consultative Meeting with 9 Community leaders of GK
GK-Piela Piela
Total 39

I <



Particulars Donor/s Amount
16,000.00 A$ x 60 units x 15%
Licensed Programs: Dr. Soon H. Teh =960,000.00 A$ +
60 Units of 12d Model Module . Director Of. 144,000.00 A3
software for Illustration Institute of Surveying and
Civil Design Training Pty Ltd. =1,104,000.00 A$ (Php

Purposed only 41.00)

Php 45,264,000.00

College of Business

Verafied Administration and Php 17,198.50
Accountancy Student - CBAA Learning Commons
Government (CBAASG)
Php 1,114.08
- OLSSEF

Dito Po Sari-Sari: Pagtal
oro ar.| ar- Fagtata sa DLSU-D Psychological Society
Liwanag Php 3,342.23

- BJMP Dasmarifas City Jail

KOROLLECTIBLES:

. . Php 1,619.00
Shine In Every Piece (DLSU-D ’
Chorale Merch Selling DLSU-D Chorale OLSSEF
Activity)
Mystic Market: A Fantasy MMA Multimedia Arts Program Php 968.80
Faire .

Council - Bahay Pag-asa
Total Php 45,288,242.61




RESOURCE GENERATION REPORT

February 2026 Cash In-Kind Total

Bahay Pag-Asa P 66,775.00 | P 66,775.00
Crowd Funding Activity P 20,900.80 P 20,900.80
DLSU-D Merchandise P 19,450.00 e 19,450.00
Donation of Software Licenses P 45,264,000.00 | P 45,264,000.00
Externally Funded Scholarship 4 456,859.77 P 456,859.77
Lasallian Community Development Center P 2,000.00 g 2,000.00
Lasallian SPOON Donations P 57,000.00 L 57,000.00
Lasallian SPOON Program (CLAC) p 3,900.00 e 3,900.00

Total | 4 560,110.57 | P 45,330,775.00 P 45,890,885.57

For February 2026, total funds generated amounted to £45,890,885.57, consisting of £560,110.57 in cash
contributions and £45,330,775.00 in in-kind donations.

Cash inflows were primarily derived from the Externally Funded Scholarship (f456,859.77), Lasallian SPOON
Donations (P57,000.00), Crowd Funding Activity (20,900.80), DLSU-D Merchandise sales (£19,450.00),
Lasallian SPOON Program (CLAC) (£3,900.00), and support to the Lasallian Community Development Center
(P2,000.00).

In-kind contributions were significantly bolstered by the Donation of Software Licenses amounting to
P45,264,000.00, alongside 66,775.00 worth of donations for Bahay Pag-Asa.

The substantial in-kind software license donation accounts for the majority of the month’s total inflow,
reflecting strengthened institutional partnerships and expanded resource support. Cash collections continue
to sustain scholarship assistance, community engagement initiatives, and program-based fundraising efforts.
Overall, February’s performance demonstrates continued stakeholder confidence and strong external
collaboration in support of University programs and strategic priorities.




FEBRUARY 2026 DONORS

Dr. Soon H. Teh
Br. Benildo Feliciano, FSC
DLSU Science Foundation
CBAASG
DLSU-D Psychological Society
DLSU-D Chorale
DLSU-D Development Cooperative
POLCA DLSU-D
Br. Augustine L. Boquer FSC
General Services Office

Ms. Krizzhia Rosero

DepEd Resurrection Congressional Integrateed High School

Mr. Benjamin Sazon JD
Philippine Food Bank Foundation Inc.
Ms. Ma. Cecilia N. Dimaano
Multimedia Arts Program Council

CLAC Faculty and Staff

& yow!

service to the people entrusted to our care.
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Your support to the Lasallian Mission will ensure that we will continue to provide educational




